
Money Matters

A. Annual Dues

The cost of running the IDI office is paid for by annual dues paid by  members.  We operate a balanced annual budget based on existing membership.  We bill for payment on a quarterly basis.  Quarterly dues for IS, PT , FP & SA members range from between $1,475 and $3,200 plus GST.  The amount varies according to the number of product sections, related companies, branches and offices of the individual member.

B. Database Management Costs

Quarterly non-refundable funding invoices will be issued to every member until the program is self funding.  These quarterly invoices will vary by sales volume categories.

C. Deductions

At various times, in IDI’s sole discretion, deductions may be made from payments or refunds for members not in good standing as a result of monies owing to IDI including, but not limited to, dues, fees, assessments, penalties and other accounts receivable.

D. Distribution Centre Assessment

Each member is required to make a one time non-refundable contribution of $5,000 to fund the IDI distribution centre.  Beyond this initial cost the distribution centre is self-supporting and will be paid for by the users.

E. Financial Survey

New potential shareholders are required to submit their financials to our auditors and must receive a passing score to become a shareholder of IDI.  All shareholders repeat this process each and every year and must receive a passing score to remain a shareholder.  We are concerned about the financial strength of our membership.  The confidential results of this annual survey with comparative aggregated data are published to members to enable them to assess their own financial performance.  There is no additional cost for this survey.  It is part of the dues structure.  All individual data is confidential for passing members.

F. Initiation Fee

There is a onetime initiation fee of $2,500 plus GST for each new IS, PT, FP & SA member.   $300 of this is paid to our auditors for their confidential analysis of financial statements – audited or review engagement.  The balance covers the cost of getting new members set up with our suppliers, sending new members all IDI materials and preparing  new members to operate as an IDI shareholder.

G. Interest Earned

All interest earned accrues to IDI.

F. Meeting  Costs

A meeting charge of $250 will be billed to every IDI member for each of our two yearly meetings.  This $250 covers sundry meeting costs that were billed separately in the past.  This charge applies whether members attend the meetings or not and replaces our prior “attendance dues” .

G. National Accounts & E-Commerce Programs

A one-time non-refundable payment of $1200 is required from every member to fund these programs.  

H. Non-Performance Charges

Charges are assessed for late or unacceptable financial statements, late extenuating circumstances information, late reserve fund deposits and late payments on our central pay or central guarantee programs. Penalties not paid will be deducted from rebates earned, refunds issued, etc.  A full list on these charges is included in this package.

I. Rebates

Our actual performance is over 3% of rebateable purchases.  Rebates are typically paid to IDI by suppliers on an annual basis although some are paid more frequently.  The rebates are disbursed to members at our annual meeting the year following, in accordance with each member’s purchasing performance.  An IDI administrative charge of 5% is deducted before rebates are disbursed to members.

J. Reserve Fund Contribution

Each member is required to make a one-time contribution of $5,000.  The principal remains the property of the individual member.   This will be returned to members in good standing should they decide to leave the group, provided they have not been used for IDI contingencies or guarantees.

K. Return On Cost

Costs of participation in IDI are relative to the return realized on those costs.  Our current average return for members is about 2% of sales.  This represents the hard financial benefits of being an IDI member.  Returns come primarily from rebates, increased margins and reduced costs.  The soft benefits are a bonus, which every member enjoys according to his level of participation.

L. Summary

IDI provides a positive hard financial benefit to each and every shareholder company.  Those that are actively involved typically get the best results.  Many members pay their dues costs and meeting costs out of their business services programs savings alone.   It pays to be a member shareholder of IDI.
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